Now accepting applications for:

Maintenance Division Director
Public
Works

The Ideal Candidate
The ideal candidate for the Maintenance Division Director will communicate well,

With a strong legacy of getting
things done and keeping
infrastructure working for the City
of Eugene, the Public Works
Maintenance staff have great pride
in their work and in their
organization. A sense of a strong
work family exists for many and we
work hard and value respect,
safety, integrity, stewardship and
excellence while having fun getting
things done. In extreme events we
work even harder, collaborating
with others to keep the City safe
and working. We efficiently and
effectively maintain 543 lane miles
of roadway surfaces and
associated markings, signals and
signs to keep the community safe,
821 miles of wastewater pipes to
keep waste moving from source to
treatment for more than 160,000
residents and business and
industry in Eugene, 601 miles of
stormwater pipes to minimize local
flooding and more than 60
mechanical water quality devices to
help the City protect water bodies
like the Willamette River and
manage a fleet of over 800 vehicles
and equipment. We are active in
the National and Oregon Chapter
of the American Public Works
Association and are Accreditated in
almost 400 practices.

have or quickly gain a solid understanding of the operations and maintenance of
public infrastructure, and display strong leadership to coordinate the activities of
a bright and talented group of public works professionals. They will be able to
manage, direct and facilitate the efforts of more than 120 staff working in
transporation, wastewater, stormwater, administration, safety, emergency
management, development review, utility coordination, fleet and radio programs.
They will have the skills to work with partner agencies, advocacy groups and
other city divisions and departments to achieve the missions and visions for the
division, department and organization.
The ideal candidate will possess or be able to grow into the following
characteristics and abilities:
• Identify issues, analyze problems, and work collaboratively with staff
and the community to resolution.
• Develop effective working relationships with other internal operating
divisions and departments.
• Develop and direct the planning of long-range goals and objectives for
the division and oversee program effectiveness and delivery of
services.
• Direct, oversee and develop the divisional budget, forecast additional
fund needs, and explore and establish stable financial resources to
implement division priorities.
• Experience working with and establishing effective working
relationships with organized labor groups.
• Thorough knowledge of both the operational and administrative
aspects of a complex municipal government operating division.
• Ability to convey a compelling vision for the maintenance division in
Eugene Public Works and to inspire the staff to collaboratively work
toward implementation of that vision.
• Model the highest standards of integrity, respect, responsible and
ethical behavior.

Qualifications
Any combination of experience and training that would likely provide the required
knowledge and abilities is qualifying. A typical way to obtain the knowledge and
abilities would be: six years of responsible experience in public works programs,
including three years of administrative and supervisory experience and a
bachelor’s degree in civil engineering, construction technology, public
administration or a related field. Possession of or ability to obtain, and maintain
an appropriate, valid Oregon driver's license. Possession of a certificate of
registration as a professional civil engineer in the state of Oregon is desirable.
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Compensation and Benefits
The annual salary range for this position is $97,032 - $128,024
Upon eligibility, the City will contribute an employee contribution
of 6%, as well as the employer contribution to a retirement
program administered by the Oregon Employees’ Retirement
System (PERS). In addition, for non-represented employees who
defer a minimum of 3% of their base salary into the City’s
deferred compensation plan, the City will reimburse them 2% of
their salary through a Deferred Compensation Benefit added to
salary.
The competitive benefit package includes:
Comprehensive Health, Dental, and Vision insurance
Life and Long-term Disability insurances
Generous Vacation, Sick Leave, and paid Holidays

Application and Selection Process
Candidates may apply on-line for the position and find additional
information at www.eugene-or.gov/jobs, first review will be
February 21, 2018.
Interested candidates will be asked to submit an on-line
application and respond to supplemental questions.
Each candidate’s background will be evaluated on the basis of
information submitted at the time of application to determine
the level and scope of the candidate’s preparation for the
position. Only the more qualified candidates, as determined by
the screening process, will be invited to participate in the
selection process.
It is anticipated that screening will be completed with notification
to candidates moving forward occurring in early March 2018 with
interviews to be scheduled in March 2018.

Look us up
on the web!
www.eugene-or.gov/pw

